



























































































































1995年「CareerSpace J （現「マイナピ」）、 1996


































3 リクナビJOBSin JAPAN for 
Foreign Students 









12 ランズナピ（LANDS=NA VI) 

































































































































































































They look for a job by themselves. 
》オランダ
-Connections (study association) 
-Newspaper I other sources where jobs are offered 
〉フィリピン
Students spend between 3・6months of on-the-
job training depending on the course they were 
enrolled in. Many companies eventually hire 
students a此erthey graduate. 
Companies also go to different schools during job 
fairs where students can apply for these 
companies. 
There are companies who have many employees 
that graduated from certain universities. It is not 
uncommon for these employees, when they have 
higher positions in the company, to also hire 
graduates 仕om the same university mostly 
because they are familiar with the working style 
and pace compared to graduates of other universi-
ties. 
》ブラジル
Usually, the students participate try to ask for 
the help of job hunters, or go to selection 
processes held by the companies. Personal 
connection are essential if you want a higher 
position in the company you are working for and 
nepotism is, unfortunately, highly present in 
Brazil. 
》台湾
According to the industry’s particular characteris・ 
tics, each industry have di庄erentemployment 
standard, especially technology-intensive 
industry preferred to graduate students, such as 
IT industry. In Taiwan，“nepotism ”is a 
sensitive word. New blood needed, not nepotism. 
》香港
Mainly getting the information of openings仕om
newspaper advertisements or from head-hunting 
agents. 
》シンガポール
Normally it is like what we generally do, 
graduate and hunt jobs. In some industries or 
some companies, there are indeed some jobs only 
available for people who have personal connec・ 
tions. Nepotism probably exists in few companies, 
except for family businesses. 
》オーストラリア
Final year of undergraduates start applying for 
positions when they are almost certain that they 
can graduate in few months time. For example 
teachers and allied health students apply 
positions in Oct to Nov. when they passed final 
assessment and they will start around January in 
Australia. 
》ネパール
1. Academic qualification 
2. Personal connection (recommendation) 
》サウジアラビア
After graduating undergraduates and graduates 
get jobs in my country by contacting companies 
themselves, after receiving a positive email 
response they get a job interview, based on in 
they get employed. Personal connection is a very 
important factor in job hunting in my country, 
having a personal connection will make job 
hunting much easier. 
》エジプト
Almost 90% of jobs in high quality companies and 
organizations were occupied by personal 
connection, not by qualification [unfortunately 
corrupted system] 
》スウェーデン
Personal connections and networking is very 
popular in Sweden and is how many get their 
jobs. There are a few reasons for this, but in my 
opinion the most prominent one is that hiring 
new people for a development organization is 
costly and if you recruit the wrong person, the 
result could be failed projects and large financial 
losses. 
Many programs in Sweden also give the students 
opportunity to work in a company for a pa此 of
their education, fostering these personal connec・ 
tions. If they perform well during this period it 
will most likely mean more than their grades in 
finding a fir・stjob. 
〉チリ
There is a lot of offers from companies However 
this is more what in Japan is called Arbaito. 
Eventually this turns in a ful time job even 















































































































































































































~ It would be nice ifthe information is passed down 
during introduction to the entrance in the 
university. As I think that isthe time that you 
can make sure everyone receives the information. 
~ When I arrived in Japan, I received many 
documents about life in Japan. I think it would be 
helpful if a paragraph could be added for people 
who want to find job in Japan: when to start, -












































































































https://www .hrpro.co.jp/research_detail. php ?r_ 
no=70 
田中宣秀（2006）「理想像からほど遠いわが国の就職
採用活動一就職協定が廃止されてから 10年が経
過してJ『生涯学習・キャリア教育研究』第2号
(2006) p.11・18.
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